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10.

11.

12.

TIE (%) GaieTa Y9 (Macroeconomics)
Define general equilibrium and show the general equilibrium point in the IS-LM diagram. Give two
examples of changes in the economy that would cause the LM curve to shift down and to the right.
Explain the nature of unemployment in Nepal and suggest practical measures how these problems
can be resolved.
Why Phillips Curve is said dead for all its practical: purposes? Discuss the issue in the context of
both developed and developing economies.

Keynesians conclude that equality between saving and investement determines equilibrium level of
income. What happens to the level of income when investment and saving are not equal?

g (W) Hifssh T wreisfe faia ifd (Monetary and Fiscal Policies)

What are the factor affecting money supply? Discuss the challenges that Nepal Rastra Bank is facing
to effectively control the money supply in Nepal.

“How is the rate of interest determined in the market? Why the interest rate is significantly moving

upwords and downward frequently in present day in Nepal?
What is deficit financing? Is monetary deficit always inflationary? )
Enumerate the salient features of new ‘Monetary Policy' announced by Nepal Rastra Bank for FY
2010-11 and also examine its prospects for successful implementation.

g (1) 9 SR (Gerenal Management)
What is the essence of Strategic Plan? Elaborate steps that you need to take to prepare a strategic
plan for any organization.
What is 'decision-making'? Describe the slep.s and administrative problems involved in decision-
making. -
What are the various dimensions of qulity control? Describe various techniques to assure quality and
highlight the roel of benchmarking in quality control. -

What are the various sources of conflict in organization? Discuss with examples:
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13.

14.

15.

_16.

T (%) St a9 (Human Resource Management)
Explain the problems encountered in employee recruitment? What measures do you suggest to be
undertaken bymanagement ot make it more effective?
Prepare a human resource capacity building plan for a medium sized organization hlghhghtmg
considerations you taken while designing such a plan.
Discuss the methods oof performance evaluation. How would you ensure that the results of such
evaluation are used in organizational development?

What do you understand by strategic Human Resource Management? In what ways it is different
from traditional human resource management?
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